Empirical Economics Letters, 25 (Special Issue 1): pp. 213-220, (March 2026) ISSN 1681 8997
https://doi.org/10.5281/zenodo.20682206

Emotional Intelligence, Compassionate Leadership, and
Employee Involvement: A Mediation Perspective

Tara Prasad Padhy”

S.M. Institute of Technology, P.G. Centre for Management Studies
Berhampur, Ganjam, Orissa, India

Jitendra Kumar Sahu
Department of Mechanical Engineering
Sanjay Memorial Institute of Technology, Berhampur, India

Tusar Kanti Mishra
Manipal Institute of Technology, Bengaluru,
Manipal Academy of Higher Education, Manipal, Karnataka, India

Abstract: This research presents a conceptual and empirical analysis of
emotionally intelligent individuals and leaders in creating supportive and
participative work environments on the basis of affective event theory, social
exchange theory, and leadership behavior theories. The primary data were collected
by using standardized and validated Likert-type survey questionnaires. Reliability
analysis, factor analysis, correlation analysis, and mediation analysis were used.
The study found that compassionate leadership is a significant mediator and that
emotional intelligence is a significant positive predictor of employee involvement.
The results also emphasize the significance of emotional and compassionate
competencies in leadership development and HRM practices. In general, the results
suggest that emotionally intelligent and compassionate leadership is critical for
maintaining engagement and commitment in contemporary organizations.
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